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Introduction

The Law School Admission Council (LSAC) first published information about the status of the law school
admission professional in 2003, compiling data on the roles and responsibilities, skills and education, and staff
numbers and salaries of admission professionals. Because of the changesin the profession in the last four
years, the Services and Programs Committee recommended, and the LSAC Board of Trustees approved, a
replication of the 2003 study in order to track the differences over time.

This 2007 study represents feedback from 87% of chief admission officersin LSAC-member law schools.
That group is representative of all LSAC-member schoolsin terms of size, applicant volume, location,
governance, and other factors. Because of the very large percentage, the results in this report can be said to
represent legal education as awhole.

The LSAC Services and Programs Committee members hope that each law school benefits from this study as
it develops strategies and policies governing the administration of its admission process, and the committee
thanks each participating school for the time and effort required to provide the information for this report.



Executive Summary

In 2003, the Law School Admission Council (LSAC) conducted the first-ever research study among the chief
admission officers at ABA-approved law schools to learn more specifically about their responsibilities,
training, and background. The study was well received by member schools. To gain additional insight into the
functions of admission professionals and to see how the role has evolved over time, the LSAC commissioned a
second wave of research among admission professionals. Below is a summary of findings from the research.

Asfound in 2003, nearly all law schools support
admission professionals participating in LSAC
annual meetings, summer workshops, and advanced
training workshops.

Salaries in 2007 show alarge jump from those
reported in 2003. The proportion of admission
professionals reportedly earning more than $90,000
increased from 16% in 2003 to 38% in 2007.

The most common job title among admission
professionals in both 2003 and 2007 is Assistant
Dean.

Number of yearsin current position holds

fairly steady from 2003 to 2007, with approximately
one-half reporting that they

have held their current position for more than

five years.

Experiencein law school admissionsis up from
2003 (50%), with 60% of admission professionals
reporting some experience, and 29% reporting more
than five years.

The majority of admission professionals participate
in budget discussions and are accountable for
administering the budget in the admission office.

Threein four Associate/Assistant Deans attend
senior-level meetings and four in six participate on
law school committees.

The majority of admission professionals report to
the dean of the law school.

While nearly one-third of admission
professionals had full authority to evaluate
and admit applicants in 2003 (31%), in 2007
two of every five have full authority (40%).

While the majority of applications receive a
full-file review by admission staff, less than
two in ten receive afull-file review by the
admission committee.

In 2007, amajority of admission
professionals report also working in the area
of financial aid and awarding scholarships.

Respondents continue to show agap in
mastery vs. importance in skills necessary for
their success. The greatest gaps exist in
marketing, public speaking, electronic
communications, and statistical analysis.

Recruitment budgets show little expansion
from 2003 to 2007. Six in ten schools
continue to report spending less than
$100,000 on recruitment activities.

Staffing needs have increased from 2003.
Law schools with 5.5 or more employees
grew from 14% in 2003 to 27% in 2007.

One-third of admission professionalsin both
2003 and 2007 report having alaw degree.



Survey Results

On January 16, 2007, the chief admission professionals of 207 L SAC-member law schools received an
invitation and link to participate in the online survey. The e-mail included background information about the
study and was signed by Anne Brandt, Associate Executive Director for Education and Prelaw Programs and
Member Support Services. On January 26 and February 2, reminder e-mails were sent to all admission
professionals who had not yet responded, requesting their participation. During thistime, the LSAC also
contacted nonresponders, asking them to complete the online survey. The survey was closed on February 14,
with atotal of 180 completed interviews, an 87% response rate.

Admission Professionals == \Who Are They?

Slightly more than 70% of chief admission professionals are female and white. Nearly 18% of them are
African American. Other racial groups are represented among respondents, but their numbers are too small to
report in data tables.

FIGURE 1. Admission Professionals by Gender
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Job Titles

Asfound in 2003, the largest proportion of admission professionals hold ajob title of Assistant Dean. The
second most common job title is Director of Admission.

FIGURE 3. Titles of Respondents
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Slightly more than one-half of male respondents (53.8%) surveyed report that their job title is Assistant Dean.
Titles of female respondents are evenly split between Assistant Dean (35.9%) and Director of Admission
(32.8%).

Four in ten 2007 respondents who classify their race as White/Caucasian (40.8%) or Black/African American
(46.7%) list their job title as Assistant Dean.

FIGURE 4. Titles of Respondents by Gender
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FIGURE 5. Titles of Respondents by Race

2007
50% 1
45% -
£ 0%
-
g
g 35% 1
@' 30% A
[
s 25% 1
)
2 20%-
g 15%
E 10% -
5% | .
0% T T T T
Dean of Associate Assistant Director of Other
Admission Dean Dean Admission
White/Caucasian M Black/African American Other

Note: In reporting, admission professionals who indicate their race as solely White/Caucasian or Black/African American are included in each
designated category. Admission professionals who describe their race as something other than Black/African American or White/Caucasian or in
combination with Black/African American or White/Caucasian are classified as Other.

Supervision

More than one-half of admission professionals in both 2003 (56%) and 2007 (57%) report that the dean of
their law school is their direct supervisor.

FIGURE 6. Supervisor of Chief Admission Officer

60%
v) 0
e 50% A
s
c
% 40%
[
5 30%
5
*g’ 20%
(&)
£ B =
0%
Associate Assistant Other
Dean Dean
2003 m 2007



Experience

At the time of the 2003 survey, the admission professional was arelatively new member of alaw school
administration. With the passing of four years, and possibly the need for individuals with more targeted law
admission experience, the proportion of admission professionals reporting that they have at least some
experience in law admissions increases from 50% in 2003 to 60% in 2007. The biggest growth in experience
level isreported by those with more than 10 years, which improves from 11% in 2003 to 18% in 2007.
Conversely, individuals with experience in other admission areas drops from 46% in 2003 to 33% in 2007.

TABLE 1. Years of Experience in Each Area Listed — Prior to Beginning Current Position

L aw Admissions Other Admission Other Areas of Other Areasof the
Areas Law School University
. 2003 71 50.0% 60 54.1% 66 62.9% 61 63.5%

No experience

2007 73 40.6% 120 66.7% 117 65.0% 116 64.4%

2003 4 2.8% 4 3.6% 2 1.9% 2 2.1%
Lessthan 1 year

2007 6 3.3% 4 2.2% 9 5.0 6 3.3%

2003 10 7.0% 8 7.2% 5 4.8% 7 7.3%
1-2 years

2007 19 10.6% 13 7.2% 13 7.2% 13 7.2%

2003 25 17.6% 11 9.9% 12 11.4% 8 8.3%
2-5 years

2007 29 16.1% 18 10.0% 20 11.1% 22 12.2%

2003 16 11.3% 13 11.7% 13 12.4% 11 11.5%
5-10 years

2007 20 11.1% 14 7.8% 13 7.2% 16 8.9%

2003 16 11.3% 15 13.5% 7 6.7% 7 7.3%
More than 10 years

2007 33 18.3% 11 6.1% 8 4.4% 7 3.9%

2003 142 100.0% 111 100.0% 105 100.0% 96 100.0%
Tota responses

2007 180 100.0% 180 100.0% 180 100.0% 180 100.0%

An analysis of job experience by title shows that in 2007 only 8% of directors of admission report less than
one year of experience in law admissions, while 21% have more than five years. One-third of
associate/assistant deans (36%) report having more than five years experience in law admissions.

Salaries

With an increase in reported experience in law admissions, and with the influence of inflation, some salary
growth is expected. Indeed, the salary increase among admission professionals from 2003 to 2007 is
considerable. In 2003, 16% of admission professionals reported earning over $90,000. In 2007, the percentage
of admission professionals earning more than $90,000 more than doubles (38%). There are many salary-
related tablesin Appendix I.



FIGURE 7. Distribution of Reported Salaries
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In line with 2003 findings, associate deans in 2007 continue to have a higher salary than that reported by

directors or assistant deans, with all reporting a salary of $60,000 or more. Surprisingly, though, in 2003, 31%
of associate deans reported earning more than $100,000, and in 2007 this doubles (60%).

FIGURE 8. Relationship Between Job Title and Salary
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While the differences in salary between public and private schoolsis not as large as that reported in 2003,
private schools do continue to pay admission professionals more than public schools. However, results show
an upward trend in the salaries offered by public schools. In 2003, 18% of admission professionals at public
schools reported earning more than $80,000, and in 2007 this increases to 43%. In 2003, 42% of admission
professionals at private schools reported earning between $60,000 and $80,000, and 37% reported earning
more than $80,000. In 2007, 32% earn between $60,000 and $80,000, while 55% earn over $80,000.



FIGURE 9. Relationship of Salary to Governance
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Consistent with 2003 results, 2007 respondents at schools with larger applicant pools tend to earn higher
salaries. In both 2003 and 2007, salaries are highest for those who have an applicant pool of 3,000 or more.

FIGURE 10. Relationship Between Size of Applicant Pool and Salary
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Salary grade by gender shows that male admission professionals are reportedly earning more than their female
counterparts. Forty-four percent of male admission professionals report earning more than $100,000, while
only 14% of females earn the same amount. Females are three times as likely to report earning between
$40,001 and $60,000 than are males (23% vs. 8%).



FIGURE 11. Relationship Between Gender and Salary
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Salary ranges provided by admission professionals who categorize their race as White/Caucasian show a peak
in salary between $60,001 and $80,000 and then a decline. Nearly four in ten Black/African American
admission professionals report their salary range between $60,001 and $80,000 (37%), or more than
$100,000 (30%).

FIGURE 12. Relationship Between Race and Salary
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Percentage Within Each Group

Advanced Degrees

Consistent with 2003 results, only a small proportion of 2007 respondents report that having alaw degree was
arequirement for their current position (12% and 16%, respectively). However, 47% of admission
professionals in 2007 report that alaw degree was preferred, compared to 39% in 2003.

In 2003 and 2007, 38% and 37%, respectively, report that they have alaw degree. In 2003, 40% of admission
professionals working at a public school held alaw degree, compared with 48% in 2007, while 36% in 2003
and 30% in 2007 of admission professionals at private schools have alaw degree.

Sixty percent of associate deansin 2007 report having alaw degree; thisis up from 21% in 2003. In 2003,
53% of assistant/associate deans held alaw degree, and in 2007 this drops to 44%. Findings show that those
who have a law degree are more than twice as likely to earn more than $100,000 a year.

FIGURE 13. Relationship of Salary to Law Degree
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Admission Professionals == Skills and Responsibilities

Skills

Admission professionalsin both the 2003 and 2007 studies were asked about the importance of various skills
to the performance of their jobs, as well astheir self-evaluation of their mastery of those skills. Among the
skill sets listed were public speaking, counseling, marketing, and statistics/data analysis. For nearly all skill
sets, admission professionals report a higher level of importance than mastery in both the 2003 and 2007
studies. Areas where the greatest gap exists are public speaking, statistical analysis, marketing, and electronic
communications. The gap between importance and skill set implies that admission professionals still feel they
have room to grow in their knowledge base for many of these essential areas.

In 2003, skill sets that admission professionals found to be the most important were application
review/credential evaluation and interpersona dynamics. Skills with the highest mastery level in both 2003
and 2007 are counseling, application review/credential evaluation, and interpersonal dynamics.

In 2003 and 2007, admission professionals report that the task that has the least importance for success in their
current position is budgeting and accounting, and they also reported the lowest level of mastery.

FIGURE 14. Admission Professional Ratings of Skill Importance and Skill Mastery
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Although some minor differences occur between what admission professionals believe isimportant and what
they think their supervisors believe isimportant, for the most part, mean scores awarded in 2007 are on a par
with those reported in 2003. In 2003, the greatest difference in importance ratings was for interpersonal
dynamics, while in 2007 the greatest gap is in electronic communications.
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FIGURE 15. Admission Professional Ratings of Skill Importance vs. Their Perception of Dean/Supervisor Importance
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Application Review and Evaluation

1 dean/supervisor importance

Up nine percentage points from 2003, 40% of admission professionals report that they have full authority to

evaluate and admit applicants.

TABLE 2. Authority to Evaluate and Admit Applicants
Number of Schools Per cent of
Respondents
. 2003 48 31%
Full authority
2007 72 40%
L 2003 74 48%
Delegated authority within a set range
2007 78 43%
No authority separate from an admission 2003 23 15%
committee 2007 30 17%
2003 10 7%
Other
2007 - -

Figure 16 shows the percentage of applications that receive full-file review by the admission office staff. Two-
thirds of admission professionalsin 2003 (67%) and 2007 (65%) report that applications receive afull-file

review by members of the admission staff.

However, less than two in ten applications receive afull-file review by members of the admission committee

(12% in 2003 and 18% in 2007).
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FIGURE 16. Percentage of Applicants on Which a Full-file Review Is Done by Admission Office Staff
(with number of schools shown in slices)
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Responsibilities Other Than Admission

Additional responsibilities for many admission professionals lie outside of the law school admission office. In
2003, four in ten admission professionals (41%) reported working in student affairs, and 21% performed
another administrative role. Comparatively, in 2007, 21% report working in student affairs and only 9%
perform an administrative function. The largest proportion of admission professionalsin 2007 (68%) reports
working in the financial aid area, including awarding scholarships. See page 31, question 28 for acomplete list
of responsibilities other than admission.

Budgets

In both the 2003 and 2007 studies, three in four admission professional s report that they participate in annual
budget discussions for the admission office. A nearly equal proportion also report that they are accountable for
administering the budget of the admission office.

13



Admission Professionals == Status in the Law School
Participation in Senior-Level Meetings

In both 2003 and 2007, three in four associate/assi stant deans report attending senior-level meetings.
Attendance by other admission professionals with less senior job titlesis much lower.

TABLE 3. Job Title and Participation in Senior-Level Meetings

Number of Schools Percent of Schools

. Responding “ yes’ Responding “ yes’
Job Title =P gy &P gy
111 76%
Associate/Assistant Dean 2003 0
2007 135 75%
. 2003 57 42%
Director
2007 72 40%
. . 2003 12 10%
Associate Director
2007 16 9%
. . 2003 19 15%
Assistant Director
2007 27 15%

Service on Law School Committees

As found with senior-level meetings, associate/assistant deans have the highest reported participation in law
school committees, with approximately four in six participating in school committees beyond the admission
committee. Similarly, four in ten directors aso take part in committees other than those for the law schooal.

TABLE 4. Job Title and Participation in Committees Other Than Admission

Number of Schools Per cent of Schools
. Responding “ yes’ Responding “ yes’
Job Title =P gy =P gy
. . 2003 93 65%
Associate/Assistant Dean
2007 121 67%
. 2003 57 41%
Director
2007 67 37%
. . 2003 14 11%
Associate Director
2007 21 11%
. . 2003 10 14%
Assistant Director
2007 33 18%

14



Admission Professionals == Tools and Resources

Support for Professional Development

Admission professionals appear to receive support from their school in anumber of ways. In 2003 and 2007,
the majority report that they are able to attend LSAC annual meetings, summer workshops, and advanced
training workshops. Additionally, nine in ten participate in university-sponsored events, and eight in ten
receive tuition remission for university courses.

TABLE 5. Law School Funding for Professional Devel opment

Number of Schools Percent of Schools

Responding “yes’ Responding “yes”
Type of Program i 9y P 9y
2003 152 99%
1. LSAC annua meeting ’
2007 178 99%
L 2003 141 93%
2. University-sponsored events
2007 166 92%
2003 134 88%
3. LSAC summer workshop
2007 158 88%
. _ S 2003 121 81%
4. Tuition remission for university courses
2007 157 87%
. 2003 109 75%
5. Privately sponsored events
2007 137 76%
. . 2003 98 69%
6. Flexible schedulesto enroll in school
2007 119 66%
2003 * *
7. LSAC advanced training workshop
2007 149 83%

However, in both 2003 and 2007, only a small proportion of admission professionals report that administrative
leaves or sabbaticals are available at their school (13% and 15%, respectively).

Support for Technology Needs

Nearly all admission professionals receive technology support from IT staff based in their law school. Smaller
proportionsrely on IT staff at the university level or within the admission office.

Up from 43% in 2003, three in four admission professionals (73%) are using Admit-M to manage their
databases.

TABLE 6. Support for Technology Needs

Number of Schools Per cent of
Type of Support Respondents
2003 141 91%
IT staff/department in the law school ’
2007 164 91%
o 2003 62 40%
IT staff/department at the university
2007 63 35%
. . 2003 50 32%
Admission office staff
2007 61 34%

15



Percentage Within Each Pool Size

Recruitment Budgets

Since the original study was conducted in 2003, the amount of money that law schools commit to their
recruitment budgets (including resources for travel, publications, special programs, and marketing efforts)
shows little movement. Approximately six in ten admission professionals in 2003 (67%) and 2007 (61%) say
that their budget is less than $100,000. Schools spending more than $100,000 on recruiting increased five
percentage points from 2003 to 2007, from 34% to 39%.

TABLE 7. Recruiting Budget

o Number of Schools Percer:jt of

Recruiting Budget Respondents

2003 13 14%
$25,000 or less/Less than $26,000 0

2007 17 12%

2003 23 25%
$26,000 through $50,000

2007 30 21%

2003 26 28%
$51,000 through $100,000

2007 40 28%

2003 21 22%
$101,000 through $200,000

2007 31 22%

2003 8 9%
$201,000 through $300,000

2007 18 13%

2003 3 3%
More than $300,000

2007 7 5%

Results from both the 2003 and 2007 research show that as applicant pool size decreases so does the
recruitment budget. Approximately one-half of the schoolsin 2003 (46%) and 2007 (52%) with recruiting

budgets of $200,000 or more have more than 4,000 applicants.

FIGURE 17. Relationship Between Applicant Pool Size and Recruiting Budget

0%

2003 2007
100%~ 100%~
90%- 90%-
80%- 80%-
70%- 70%
60% 60%
50%- 50%-
40%- 40%-
30%- 30%-
20% 20%-
10%-7 10%7
T T T T 1 0% T T T T 1
<$25,000 $25,001- $50,001- $100,001- >$200,000 <$26,000 $26,001- $51,001- $101,001-  >$200,000
$50,000 $100,000 $200,000 $50,000 $100,000 $200,000
Recruiting Budget Recr uiting Budget
<1,000 il 1,001-2,000 2,001-3,000 Il 3,001-4,000 >4,000

Size of Applicant Pool

16



Staffing

In 2003, staffing of the admission office appeared to pose a problem for admission professionals. With the
increases in applicant volume in 2001, only 14% of schools reported having 5.5 to 12 full-time employees on
hand to manage the requirements of the job. However, in 2007, 27% of admission professionals report 5.5 or
more full-time staff in the law school admission office.

In looking at staffing in both private and public schools in 2007, 35% of private schools employ 5.5 or more
full-time staff. Conversely, 29% of public schools employ two or less full-time empl oyees.

Not surprisingly, results show that as the applicant pool size increases, so does the number of full-time staff.
Fifty-eight percent of schools with an applicant pool of 4,000 or more report having 5.5 or more staff on hand.
Seventy percent of schools with an applicant pool of lessthan 1,000 have two or less full-time staff.

FIGURE 18. Distribution of Full-time Staff
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FIGURE 19. Applicant Pool Size by Staff Size
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Asfound in 2003, the highest priority for utilization of additional staffing resourcesin 2007 isfor post-
admission recruiting and clerical support. Admission professionals responded that full-file reviews would be
the lowest priority for additional staffing in their department.
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FIGURE 20. Prioritization of How an Admission Office Might Use Additional Staff
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Law School Governance

The distribution between private and public law schools responding to the survey in 2003 and 2007 holds
fairly steady, with 56% in 2003 and 58% in 2007 being private and 44% in 2003 and 42% in 2007 being
public. The setting for more than one-half of private and public schools remains primarily urban.

The applicant pool size tends to be higher among private schools. While nearly one-half of private schools
report 3,001 or more applicants, only 27% of public schools have the same size applicant pool. Conversely,
one-half of public schools report an applicant pool of 2,000 or less, and three in ten private schools have the
same size applicant pool.

TABLE 8. Applicant Volumes at Public and Private Schools

Public Schools Private Schools
Number of Applicants N % N %
10 15% 9 10%

<1,000 2003 o o

2007 13 17.3% 7 7%

2003 27 40% 32 37%
1,000-2,000

2007 28 37.3% 25 24%

2003 12 17% 18 21%
2,001-3,000

2007 14 18.7% 22 21%

2003 8 12% 12 14%
3,001-4,000

2007 11 14.7% 24 23%

2003 11 15% 16 18%
>4,000

2007 9 12.0% 27 26%
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Percentage Within Each Pool Size

Size of Applicant Pools and Enroliments

Not surprisingly, applicant pool sizeisdirectly related to first-year class size. Forty-five percent of law schools
with an applicant pool of 3,001 or more have afirst-year class of 301 or more students. Conversely, 64% of
law schools with an applicant pool below 3,000 have afirst-year class of 200 or less students.

FIGURE 21. Applicant Pool by First-year Class Size

2003 2007
80%1 80%1
70% 70%
60%- 60%1
50%- 50%-
40%- 40%-
30% 30%
20% 20%
10%/] 10%]
0% T ! T - 0% L. &
<150 151-200 201-250 251+ <150 151-200 201-250 251+
n=155 n=180

lessthan 1,000 ™ 1,000-2,000 2,001-3,000 M 3,001-4,000 & morethan 4,000
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Location

Outlined below isthe regional designation of the law schools in North America. The distribution of schools
responding to the 2007 study is comparable to that reported in 2003.

TABLE 9. Regional Locations of Law Schools

Number of Schools Per cent of
Respondents
N %
2003 6 4
Northwest (AK, OR, WA)
2007 6 33
2003 18 12
Far West (CA, HI, NV)
2007 19 10.6
. 2003 9 6
Mountain West (AZ, CO, ID, MT, NM, UT, WY)
2007 8 4.4
. 2003 9 6
Midwest (IA, KS, MO, NE, ND, SD)
2007 10 5.6
2003 13 8
South Central (AR, LA, OK, TX)
2007 15 8.3
2003 28 18
Great Lakes (IL, IN, MI, MN, OH, WI)
2007 29 16.1
. 2003 21 14
Mid-South (DE, KY, MD, NC, TN, VA, WV) :
2007 24 13.3
2003 15 10
Southeast (AL, GA, FL, MS, SC)
2007 20 11.1
2003 19 12
Northeast (NJ, NY, PA)
2007 23 12.8
2003 10 7
New England (CT, MA, ME, NH, RI, VT)
2007 12 6.7
2003 7 5
Canada
2007 14 7.8

Note: In reporting location relative to the various other categories, the regions were collapsed into five main groups of geographical divisions.
The LSAC-designated regions as listed in the table are contained in the following survey regions.

1. West (Northwest, Far West, and Mountain West)
2. South (South Central, Mid-South, and Southeast)
3. Central (Midwest and Great Lakes)

4. East (Northeast and New England)

5. Canada

The majority of datain this report can be found in the appendices that follow. Included are tabulated responses
for each survey question and selected cross-tabulations that may be of interest.
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Appendix I. Survey Data

LAW SCHOOL ADMISSION COUNCIL
2003/2007 SURVEY ON STATUSOF THE ADMISSION PROFESSION

Section I: Skills and Professional Development

1.

How important do you feel each of the following skillsis for success in your current position?

Extremely Not at All
| mportant | mportant
5 4 3 2 1
. . 2003 94 61.0% 49 31.8% 11 7.1% 0 0.0% 0 0.0%
a. public speaking
2007 113 62.8% 59 32.8% 3.9% 0 0.0% 1 0.6%
- . 2003 78 50.3% 68 43.9% 9 58% 0 0.0% 0 0.0%
b. statistics & dataanaysis
2007 105 58.3% 59 32.8% 16 8.9% 0 0.0% 0 0.0%
. 2003 38 24.5% 65 41.9% 39 252% 10 6.5% 3 19%
c. budget & accounting
2007 49 27.2% 76 42.2% 39 21.7% 9 50% 7  3.9%
L. 2003 91 58.7% 57 36.8% 5 32% 1 07% 1 0.7%
d. staff supervision & mgmt
2007 123 68.3% 48 26.7% 9 50% 0 0.0% 0 0.0%
I s " 2003 53 34.2% 57 36.8% 40 25.8% 4  2.6% 1 0.7%
e. publications (writing, editing)
2007 50 27.8% 91 50.6% 31 17.2% 6 33% 2 11%
. . 2003 88 56.8% 50 32.3% 13  8.4% 3 1% 1 0.7%
f. counseling & advising
2007 115 63.9% 51 28.3% 12 6.7% 2 11% 0 0.0%
. . 2003 82 52.9% 61 39.4% 12 7.7% 0 0.0% 0 0.0%
0. marketing & promotion
2007 92 51.1% 72 40.0% 12 6.7% 3 17% 1 0.6%
2003 * * * * * * * * * *
h. elec com (e-mail, blogs, TM, etc.)
2007 76 42.2% 81 45.0% 21 11.7% 2 11% 0 0.0%
. . . 2003 119 76.8% 29 18.7% 7  45% 0 0.0% 0 0.0%
i. app review/credential eval
2007 140 77.8% 30 16.7% 6 33% 4 22% 0 0.0%
- ) 2003 118 76.6% 34 22.1% 2 13% 0 0.0% 0 0.0%
j. interpersonal dynamics
2007 135 75.0% 43 23.9% 2 11% 0 0.0% 0 0.0%
2003 * * * * * * * * * *
k. collabor with deans & faculty
2007 120 66.7% 52  28.9% 7  3.9% 1 0.6% 0 0.0%
2003 * * * * * * * * *
|. strategic planning
2007 109 60.6% 51 28.3% 16 8.9% 4 22% 0 0.0%

Total Respondents: 2003 n=155; 2007 n=180

*

= option not included in 2003.
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Rate your level of mastery of the following skills.

public speaking

. statistics & data analysis

. budget & accounting

staff supervision &

" mgmt

publications (writing,

" editing)

counseling & advising

. marketing & promotion

elec com (e-mail, blogs,

" TM, etc)

app review/credential
eval

interpersonal dynamics

collabor with deans &

" faculty

strategic planning

Highly Need Not
Skilled | mprovement Applicable
5 4 3 2 1

2003 55 35.5% 70 45.2% 30 19.4% 0 0.0% 0 0.0% * *
2007 62 34.4% 74 41.1% 33 18.3% 6 3.3% 4 22% 1 06%
2003 33 21.3% 66 42.6% 47 30.3% 4.5% 2 13% * *
2007 32 17.8% 87 48.3% 46  25.6% 10 56% 5 2.8% 0 0.0%
2003 22 14.3% 54 351% 59 38.3% 13 84% 6 3.9% * *
2007 18 10.0% 81 45.0% 54  30.0% 17 9.4% 5 2.8% 5 2.8%
2003 48 31.0% 76 49.0% 28 18.1% 3 19% 0 0.0% * *
2007 58 32.2% 85 47.2% 32 17.8% 4 22% 1 06% 0 0.0%
2003 40 25.8% 54 34.8% 51 32.9% 6 3.9% 4 2.6% * *
2007 39 21.7% 81 45.0% 44 24.4% 11 6.1% 1 06% 4 22%
2003 102 66.2% 46 29.9% 6 39% 0 0.0% 0 0.0% * *
2007 106 58.9% 62 34.4% 11 6.1% 1 06% 0 0.0% 0 0.0%
2003 42 27.3% 77 50.0% 30 19.5% 4  26% 1 07% * *
2007 35 19.4% 89 49.4% 45  25.0% 8 4.4% 2 11% 1 06%
2003 * . * * . . * * * . * .
2007 26 14.4% 86 47.8% 47  26.1% 15 83% 5 2.8% 1 06%
2003 98 63.2% 49 31.6% 8 52% 0 0.0% 0 0.0% * *
2007 112 62.2% 55 30.6% 11 6.1% 0 0.0% 1 06% 1 06%
2003 77 49.7% 66 42.6% 11 7.1% 1 07% 0 0.0% * *
2007 102 56.7% 63 35.0% 15 83% 0 0.0% 0 0.0% 0 0.0%
2003 * . * * . . * * * . * .
2007 86 47.8% 75 41.7% 17 9.4% 2 11% 0 0.0% 0 0.0%
2003 * . * * . . * * * . * .
2007 40 22.2% 88 48.9% 38 21.1% 8 4.4% 5 2.8% 1 06%

Total Respondents: 2003 n=155; 2007 n=180
* = option not included in 2003.
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3. How important do you feel your dean or supervisor considers each of the following skills for success in your position?

Extremely Not at All
| mpor tant | mpor tant
5 4 3 2 1
. . 2003 69 45.7% 54 35.8% 24 15.9% 3  2.0% 1 07%
a. public spesking
2007 83 46.1% 69 38.3% 25 13.9% 2 11% 1 06%
. . 2003 77 50.7% 55 36.2% 17 11.2% 3 20% 0 0.0%
b. statistics & dataanalysis
2007 97 53.9% 59 32.8% 18 10.0% 5 28% 1 06%
. 2003 46 30.1% 42 27.5% 41 26.8% 21 13.7% 3 20%
c. budget & accounting
2007 53 29.4% 58 32.2% 42 23.3% 18 10.0% 9 50%
. 2003 69 454% 54 35.5% 25 16.5% 4 2.6% 0 0.0%
d. staff supervision & mgmt
2007 87 48.3% 63 35.0% 26 14.4% 3 1% 1 06%
L . . 2003 47 30.7% 55 36.0% 42 27.5% 6 3.9% 3 20%
e. publications (writing, editing)
2007 42 23.3% 85 47.2% 42 23.3% 7 3.9% 4 22%
. . 2003 72 47.4% 38 25.0% 28 18.4% 11 7.2% 3 20%
f. counseling & advising
2007 86 47.8% 60 33.3% 23 12.8% 10 5.6% 1 06%
. . 2003 88 57.5% 48 31.4% 13  8.5% 4 2.6% 0 0.0%
g. marketing & promotion
2007 93 51.7% 64 35.6% 18 10.0% 2 11% 3 1%
1, application review/credentia 2003 97 63.8% 33 21.7% 17 11.2% 5 33% 0 00%
" evaluation 2007 123 68.3% 35 19.4% 16 8.9% 4 22% 2 11%
L . 2003 72 47.4% 55 36.2% 21 13.8% 4 2.6% 0 0.0%
i. interpersona dynamics
2007 96 53.3% 62 34.4% 20 11.1% 2 11% 0 0.0%
2003 * * * * * * * * * *
j. collaboration with deans & faculty
2007 110 61.1% 50 27.8% 17 9.4% 2 11% 1 0.6%
2003 * * * * * * * * * *
k. strategic planning
2007 86 47.8% 68 37.8% 19 10.6% 4 22% 3 1%
| electronic communications (e-mail, 2003 ¥ * * * * * * * * *
" blogs, TM, etc.) 2007 49 27.2% 70 38.9% 52 28.9% 6 3.3% 3 17%
Total Respondents: 2003 n=153; 2007 n=180
* = gption not included in 2003.
4, Does your school support you (with funding, release time, etc.) in any of the following ways?
2003 2007
Yes No Yes No
a. Attendance at LSAC Annual Meeting 152 99.4% 1 0.7% 178 98.9% 2 11%
b. Attendance at LSAC Summer Regional Workshops 134 88.2% 18 11.8% 158 87.8% 22 12.2%
c. Attendance at LSAC Advanced Training Workshops * * * * 149 82.8% 31 17.2%
A, Sovaapetion in university-sponsored profession 141 928% 11 7.2% 166 922% 14 7.8%
e \f’virrtl'g’%'so”'“p“vate'y sponsored seminars, 100 74.7% 37 25.3% 137 761% 43 23.9%
f Scekr]crglsson to work flexible schedule to enroll in 08 69.0% 44 31.0% 119 66.1% 61 33.9%
9. u&n?gefg?fféfu‘r’g'd'”g twition remission for 121 81.2% 28 18.8% 157 87.2% 23 12.8%
h. Other (specify) 6 3.9% - - 6 33% - -

Total Responses: 2003 n=153; 2007 n=180
* = option not included in 2003.
- = NO responses.
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5. LSAC subsidizes all educational programs except the advanced training workshops. Does the law school’s share of the cost
(registration fee, travel, subsistence of other expenses) of attending educational programs prevent your school from
participating in the:

2003 2007
Yes No Yes No
a. Annual meeting 24 158% 128 84.2% 36 20.0% 144 80.0%
b. Newcomers workshop 22 14.6% 129 85.4% 38 21.1% 142 78.9%
c. Summer regional workshops 29 19.6% 119 80.4% 46 25.6% 134 74.4%
d. Advanced training workshops 31 22.3% 108 77.7% 51 28.3% 129 71.7%
Total Responses: 2003 n=153; 2007 n=180
Section Il: Staffing and Resources
6. Type of Institution
Public Private
2003 68 43.9% 87 56.1%
2007 75 41.7% 105 58.3%
Total Responses: 2003 n=155; 2007 n=180
7. Campus Description
Rural Suburban Urban
2003 15 9.8% 50 32.7% 88 57.5%
2007 14 7.8% 63 35.0% 103 57.2%
Total Responses: 2003 n=153; 2007 n=180
8. Size of your applicant pool
2003 2007
Fewer than 1,000 19 12.3% 20 11.1%
1,001-2,000 59 38.1% 53 29.4%
2,001-3,000 30 19.4% 36 20.0%
3,001-4,000 20 12.9% 35 19.4%
4,001-5,000 12 7.7% 17 9.4%
5,001-6,000 5 32% 9 5.0%
6,001 or greater 10 6.5% 10 5.6%

Total Responses: 2003 n=155; 2007 n=180
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9.

10.

11.

Size of your first-year class

2003 2007
Fewer than 100 5 32% 8 4.4%
100-150 26 16.8% 23 12.8%
151-200 39 25.2% 49 27.2%
201-250 33 21.3% 44 24.4%
251-300 21 13.6% 18 10.0%
301-350 15 9.7% 14 7.8%
351-400 7 45% 8 4.4%
401 or greater 9 58% 16 8.9%

Total Responses: 2003 n=155; 2007 n=180

Where is your law school located?

Northwest (AK, OR, WA)

Far West (CA, HI, NV)

Mountain West (AZ, CO, ID, MT, NM, UT, WY)
Midwest (IA, KS, MO, NE, ND, SD)

South Central (AR, LA, OK, TX)

Great Lakes (IL, IN, MI, MN, OH, WI)
Mid-South (DE, KY, MD, NC, TN, VA, WV)
Southeast (AL, GA, FL, MS, SC)

Northeast (NJ, NY, PA)

New England (CT, MA, ME, NH, RI, VT)
Canada

Total Responses: 2003 n=155; 2007 n=180

2003 2007
6 3.9% 6 3.3%
18 11.6% 19 10.6%
9 58% 8 4.4%
9 58% 10 5.6%
13 8.4% 15 8.3%
28 18.1% 29 16.1%
21 13.6% 24 13.3%
15 9.7% 20 11.1%
19 12.3% 23 12.8%
10 6.5% 12 6.7%
7 45% 14 7.8%

How many full-time equivalent staff are employed by your law school in the admission office?

2003 2007
One-half to one 4 2.6% 10 5.6%
One and one-haf to two 23 14.9% 15 8.3%
;m;grzréd one-quarter/one-half 32 20.8% 35 19.4%
Three and one-half to four 42 27.3% 33 18.3%
Four and one-half to five 31 20.1% 39 21.7%
Five and one-half to six 10 6.5% 30 16.7%
More than six 12 7.8% 18 10.0%

Total Responses: 2003 n=154; 2007 n=180
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12.  Of thetotal number of staff in the admission office, please list the total number of professional staff and the number of support

staff.
2003 2007 2003 2007

Tota Professional Staff: Tota Support Staff:
One-half to one 36 23.5% 34 18.9% One-half to one 45 29.6% 49 27.2%
One and one-half to two 63 41.2% 56 31.1% One and one-half to two 63 41.4% 56 31.1%
;"r"é’ea”d one-third/one-half 1o 15 5g 144 45 250% Two and onethird tothree 32 21.1% 39 21.7%
Three and one-half to four 8 52% 31 17.2% Three and one-half to four 6 3.9% 21 11.7%
E%‘ﬁ;a”d one-half tofiveor 55 oy 14 7.8% Four and one-half ormore ~ *  * 15 83%
Total Responses: 2003 n=153; 2007 n=180 Five 1 0.7%

Six 3 2.0%

Seven 2 1.3%

Total Responses: 2003 n=152; 2007 n=180
* = option not included in 2003.

13.  Who currently serve as members of your admission committee?

2003 2007

Faculty 151 97.4% 174 96.7%
Deans 62 40.0% 67 37.2%
Admission Office Professional Staff 108 69.7% 133 73.9%
Students 50 32.3% 56 31.1%
Alumni 2 13% 4 22%
Othe_r Administrat_iveStafff (Styden? Affairs Career . 26 14.4%
Services, Academic Affairs, Diversity Officers)

Associate Dean * * 3 17%
Other 8 52% 1 0.6%

Total Responses: 2003 n=155; 2007 n=180
* = gption not included in 2003.

14.  Doesthe composition of the committee change from year to year in terms of the sorts of memberslisted in question 13?

2003 32 20.6%
2007 30 16.7%
2003 123 79.4%
o 2007 150 83.3%

Total Responses: 2003 n=155; 2007 n=180

Yes

No
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15.  What percentage of your applications receive a full-file review by members of the admission office staff?

2003 2007
0% 9 58% 16 8.9%
1to 10% 0 0.0% 1 0.6%
11to 25% 5 32% 2 11%
26 to 50% 12 7.7% 7 3.9%
51 to 75% 16 10.3% 14 7.8%
76 to 99% 9 58% 23 12.8%
100% 104 67.1% 117 65.0%

Total Responses: 2003 n=155; 2007 n=180

16. ... by members of the admission committee?
2003 2007
0% 3 2.0% 5 28%
1to 10% 19 12.4% 24 13.3%
11 to 25% 36 23.5% 43 23.9%
26 to 50% 42 27.5% 44 24.4%
51to 75% 26 17.0% 21 11.7%
76 to 99% 8 52% 10 5.6%
100% 19 12.4% 33 18.3%

Total Responses: 2003 n=153; 2007 n=180

17. If additional staffing resources were made available to your office, please rank order using a 1 for first and a 5 for last, how
you would deploy them.

Deployed Deployed
First Last
1 2 3 4 5 Total
. . ) 20038 3 31% 12 12.2% 14 14.3% 21 21.4% 48 49.0% 98
Additional full-file review
2007 18 10.0% 14 7.8% 32 17.8% 30 16.7% 86 47.8% 180
. 2003 13 12.5% 15 14.4% 32 30.8% 31 29.8% 13 12.5% 104
Increased recruitment travel
2007 31 17.2% 32 17.8% 41 22.8% 51 28.3% 25 13.9% 180
o . 2003 41 37.6% 31 28.4% 18 16.5% 14 12.8% 5 46% 109
Post-admission recruiting
2007 60 33.3% 59 32.8% 36 20.0% 18 10.0% 7 3.9% 180
Increased print & electronic 2003 18 17.1% 29 27.6% 21 20.0% 19 18.1% 18 17.1% 105
marketing 2007 34 18.9% 58 32.2% 41 22.8% 29 16.1% 18 10.0% 180
. ) 2003 35 32.7% 23 21.5% 23 21.5% 15 14.0% 11 10.3% 107
Additional clerical support
2007 37 20.6% 17 9.4% 30 16.7% 52 28.9% 44 24.4% 180
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18.

19.

20.

21.

Please indicate the approximate size of your recruitment budget.

special programs, and other marketing efforts.

$25,000 or less/L ess than $26,000

$26,000 through $50,000
$50,001 through $100,000
$100,001 through $200,000
$200,001 through $300,000

Please include resources available for travel, publications,

$300,001 through $450,000/M ore than $300,000
Total Responses: 2003 n=94; 2007 n=143

Do not know budget amount

No budget is specifically earmarked for recruitment

Total Responses: 2003 n=51; 2007 n=37

2003 2007
13 13.8% 17 11.9%
23 24.5% 30 21.0%
26 27.7% 40 28.0%
21 22.3% 31 21.7%
8 85% 18 12.6%
3 32% 7 49%
2003 2007
21 22
30 15

Do you participate in annual budget discussions for the admission office?

2003 112 73.7%
Yes

2007 134 74.4%
N 2003 40 26.3%
0

2007 46 25.6%

Total Responses: 2003 n=152; 2007 n=180

Are you accountable for administering the budget of the admission office?

2003 116
Yes

2007 137

2003 34
No

2007 43

77.3%
76.1%
22.7%
23.9%

Total Responses: 2003 n=150; 2007 n=180

How are your technology needs supported?

IT staff/department in the law school

Staff in the admission office

IT staff/department at the university

Other

2003 2007
141 91.0% 164 91.1%
50 32.3% 61 33.9%
62 40.0% 63 35.0%
11 7.1% 13 7.2%

Total Responses: 2003 n=155; 2007 n=180
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22. What system do you use to track your inquiries, applicants, and matriculants?

2003 2007
Admit-M 67 43.2% 131 72.8%
Other database 72 46.5% 13 7.2%
Spreadsheets 3 1% * *
University mainframe * * 6 3.3%
Banner, PeopleSoft, Access, Excel * * 19 10.6%
Datatel * * 6 3.3%
Filemaker * * 2 11%
Other 13 8.4% 3 17%

Total Responses: 2003 n=55; 2007 n=180
* = option not included.

Section IlI; The Admission Professional’s Role in the Law School

23. Do any admission staff attend senior level meetings and/or retreats?

Yes No N/A Total
. . 2003 111 76.0% 6 4.1% 29 19.9% 146
Associate/Assistant Dean
2007 135 75.0% 9 50% 36 20.0% 180
. 2003 57 41.9% 38 27.9% 41 30.2% 136
Director
2007 72 40.0% 44 24.4% 64 35.6% 180
. . 2003 12 9.8% 36 29.5% 74 60.7% 122
Associate Director
2007 16 8.9% 58 32.2% 106 58.9% 180
. . 2003 19 15.0% 58 45.7% 50 39.4% 127
Assistant Director
2007 27 15.0% 83 46.1% 70 38.9% 180

24. Do you attend faculty meetings?

2003 88 58.7%
2007 101 56.1%
2003 62 41.3%
2007 79 43.9%

Total Responses: 2003 n=150; 2007 n=180

Yes

No
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25.

26.

27.

Do any of the following admission staff participate in any school committees beyond an admission committee?

Yes No N/A Total

. . 2003 93 64.6% 21 14.6% 30
Associate/Assistant Dean
2007 121 67.2% 26 14.4% 33

2003 57 40.7% 44 31.4% 39
2007 67 37.2% 53 29.4% 60

Director

2003 14 11.1% 44 34.9% 68
2007 21 11.7% 53 29.4% 106

Associate Director

2003 19 14.7% 59 45.7% 51
2007 33 18.3% 77 42.8% 70

Assistant Director

20.8% 144
18.3% 180
27.9% 140
30.3% 180
54.0% 126
58.9% 180
39.5% 129
38.9% 180

What level of authority do you have in evaluating and admitting applicants?

2003 2007
Full authority 48 31.0% 72 40.0%
Delegated authority for files within a set range 74 47.7% 78 43.3%
No authority separate from an admission committee 23 14.8% 30 16.7%
Other 10 6.5% S 3
Total Responses: 2003 n=155; 2007 n=180
* = gption not included in 2007.
Do you do any of the following?
2003 2007
Yes No Total Yes No Total
;ﬂgﬁg;{" school recruitment activities 43 g5005 23 15,00 153 161 89.4% 19 10.6% 180
Have authority to establish new recruitment 4/ 55 000 17 7,196 154 172 956% 8  4.4% 180
and conversion initiatives
Supervise recruitment publications 133 85.8% 22 14.2% 155 160 88.9% 20 11.1% 180
Have input on other publicationsnot directly - 74 4819 80 52.0% 154 102 56.7% 78 43.3% 180

30




28. Inaddition to your admission responsibilities, in what other areas of the law school do you work?

2003 2007
Career Services 12 12.5% 13 7.2%
Alumni Relations 12 12.5% 16 8.9%
Development 9 94% 9 5.0%
Student Affairs 39 40.6% 38 21.1%
Financia Aid/Scholarships * * 122 67.8%
Faculty * * 3 17%
Assistant to Dean or Other Administrative Role * * 16 8.9%
Registrar * * 16 8.9%
Diversity Officer * * 10 5.6%
Communications * * 3 17%
Orientation * * 3 17%
Academic Affairs * * 2 11%
Public Affairs * * 3 17%
Graduate Division * * 2 11%
Other 68 70.8% 14 7.8%
No other responsibility * * 40 22.2%

Total Responses: 2003 n=96; 2007 n=180
* = option not included in 2003.

Section IV: Experience, Titles, Compensation, and Benefits

29. Pleaseindicate your title.

2003 2007
Associate Dean 16 10.3% 25 13.9%
Assistant Dean 66 42.6% 74 41.1%
Dean of Admission 4 2.6% 10 5.6%
Director of Admission 55 35.5% 53 29.4%
Associate Director 1 07% = =
Assistant Director 1 07% = =
Other 12 7.7% 18 10.0%
Total Responses: 2003 n=155; 2007 n=180

- = NO responses.

30. Whoisyour direct supervisor?

2003 2007
Dean 86 55.5% 103 57.2%
Assistant Dean 55 35.5% 54 30.0%
Assistant Dean or Dean of Admissions 9 58% 14 7.8%
Director of Admissions 0 0.0% - -
Other 5 32% 9 5.0%

Total Responses: 2003 n=155; 2007 n=180
- = NO responses.
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31. Before beginning your current position, how many years of experience did you have in each of the following areas?

No Lessthan 1 Morethan Total
Experience year 1-2 years 2-5years 5-10 years 10years Response
1 2 3 4 5 6

Law admission 2003 71 50.0% 4 28% 10 7.0% 25 17.6% 16 11.3% 16 11.3% 142 100%
2007 73 40.6% 6 3.3% 19 10.6% 29 16.1% 20 11.1% 33 18.3% 180 100%

Other admission 2003 60 54.1% 4  3.6% 8 7.2% 11 9.9% 13 11.7% 15 13.5% 111 100%
areas 2007 120 66.7 4 2.2% 13 7.2% 18 10.0% 14 7.8% 11 6.1% 180 100%
Other areas of 2003 66 62.9% 2 1% 5 48% 12 11.4% 13 12.4% 7 6.7% 105 100%
law school 2007 117 65.0% 9 50% 13 7.2% 20 111% 13 7.2% 8 44% 180 100%
Other areas of 2003 61 63.5% 2 21% 7 1.3% 8 83% 11 11.5% 7 1.3% 96 100%
university 2007 116 64.4% 6 33% 13 7.2% 22 12.2% 16 8.9% 7 3.9% 180 100%

32. How many years have you been in your current position?

Lessthan 1 year
1-2 years

2-5 years

5-10 years

More than 10 years
Total Responses: 2003 n=155; 2007 n=180

2003 2007
18 11.6% 12 6.7%
19 12.3% 21 11.7%
49 31.6% 57 31.7%
28 18.1% 41 22.8%
41 26.5% 49 27.2%

33. Do you have alaw degree?

Yes

No

34. Wasalaw degree a posted preference or requirement for your current position?

2003
2007
2003
2007

58 37.7%
67 37.2%
96 62.3%
113 62.8%

Total Responses: 2003 n=154; 2007 n=180

0,
Y e/Requirement 2003 19 12.4%
2007 28 15.6%
Preferred 2003 60 39.2%
2007 85 47.2%

0,
No/Neither 2003 74 48.4%
2007 67 37.2%

Total Responses: 2003 n=153; 2007 n=180

35. Do you have a graduate degree other than alaw degree?

Yes

No

2003
2007
2003
2007

69 44.8%
73 40.6%
85 55.2%
107 59.4%

Total Responses: 2003 n=153; 2007 n=180
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36. Pleaseindicate the range of your current annual salary in US dollars.

2003 2007
Less than $40,000 14 9.3% 7 3.9%
$40,001-$50,000 8 53% 19 10.6%
$50,001-$60,000 25 16.4% 14 7.8%
$60,001-$70,000 34 22.4% 18 10.0%
$70,001-$80,000 28 18.4% 32 17.8%
$80,001-$90,000 18 11.8% 21 11.7%
$90,001-$100,000 13 8.6% 28 15.6%
$100,001-$110,000 6 3.9% 15 8.3%
$110,001-$120,000 0 0.0% 7 3.9%
More than $120,000 6 3.9% 19 10.6%

Total Responses: 2003 n=152; 2007 n=180

37. Areadministrative leaves or sabbaticals available for admission professionals at your school?

2003 19 12.6%
2007 27 15.0%
2003 132 87.4%
2007 153 85.0%

Total Responses: 2003 n=151; 2007 n=180

Yes

No

38.  Which of the following do you consider yourself?

2003 2007
Caucasian/White * * 128 71.1%
Black/African American uJ * 32 17.8%
Asian/Pacific |slander * * 11 6.1%
American Indian/Alaska Native * * 3 17%
Hispanic/Latino * * 3 17%
Chicano/Mexican American * * 2 11%
Puerto Rican * * 3 17%
Canadian Aboriginal * * * *
Other * * 2 11%
Total Responses: 2007 n=180
* = question not asked in 2003.

39.  What isyour gender?
2003 | 2007

Male N | 52 289%
Femdle x | 128 71.1%

Total Responses: 2007 n=180
* = question not asked in 2003.
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Appendix Il. Selected Cross-Tabulated Tables

Thefollowing isa collection of cross-tabulated tablesthat provide comparisons of the data collected from multiple survey questions.

Applicant Pool Size/Law School Governance

Type
Applicant Pool Public Private Total
Fewer than 1,000
Court 2003 10 9 19
2007 13 7 20
% within applicant pool 2003 52.6% 47.4% 100.0%
2007 65.0% 35.0% 100.0%
% within type 2003 14.7% 10.3% 12.3%
2007 17.3% 6.7% 11.1%
1,000-2,000
Court 2003 27 32 59
2007 28 25 53
% within applicant pool 2003 45.8% 54.2% 100.0%
2007 52.8% 47.2% 100.0%
% within type 2003 39.7% 36.8% 38.1%
2007 37.3% 23.8% 29.4%
2,001-3,000
Count 2003 12 18 30
2007 14 22 36
% within applicant pool 2003 40.0% 60.0% 100.0%
2007 38.9% 61.1% 100.0%
% within type 2003 17.6% 20.7% 19.4%
2007 18.7% 21.0% 20.0%
3,001-4,000
Count 2003 8 12 20
2007 11 24 35
% within applicant pool 2003 40.0% 60.0% 100.0%
2007 31.4% 68.6% 100.0%
%within type 2003 11.8% 13.8% 12.9%
2007 14.7% 22.9% 19.4%
4,001 and greater
Coustt 2003 11 16 27
2007 9 27 36
% wiithin applicant pool 2003 40.7% 59.3% 100.0%
2007 25.0% 75.0% 100.0%
%within type 2003 16.2% 18.4% 17.4%
2007 12.0% 25.7% 20.0%
Total
Count 2003 68 87 155
2007 75 105 180
% within applicant pool 2003 43.9% 56.1% 100.0%
2007 41.7% 58.3% 100.0%
% within type 2003 100.0% 100.0% 100.0%
2007 100.0% 100.0% 100.0%
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Applicant Pool Size/First-year Class Size

First-year Class

_ Fewer than 251 and
Applicant Pool 150 151-200 201-250 greater Total
Fewer than 1,000
2003 13 6 - - 19
Count
2007 15 4 1 - 20
. ) 2003 68.4% 31.6% - - 100.0%
% within applicant pool
2007 75.0% 20.0% 5.0% - 100.0%
L 2003 41.9% 15.4% - - 12.3%
% within first-year class
2007 48.4% 8.2% 2.3% - 11.1%
1,000-2,000
2003 15 18 13 13 59
Count
2007 13 21 16 3 53
- . 2003 25.4% 30.5% 22.0% 22.0% 100.0%
% within applicant pool
2007 24.5% 39.6% 30.2% 5.7% 100.0%
T 2003 48.4% 46.2% 39.4% 25.0% 38.1%
% within first-year class
2007 41.9% 42.9% 36.4% 5.4% 29.4%
2,001-3,000
2003 3 8 10 9 30
Count
2007 3 14 11 8 36
- . 2003 10.0% 26.7% 33.3% 30.0% 100.0%
% within applicant pool
2007 8.3% 38.9% 30.6% 22.2% 100.0%
T 2003 9.7% 20.5% 30.3% 17.3% 19.4%
% within first-year class
2007 9.7% 28.6% 25.0% 14.3% 20.0%
3,001-4,000
2003 = 3 8 9 20
Count
2007 - 6 9 20 35
- . 2003 = 15.0% 40.0% 45.0% 100.0%
% within applicant pool
2007 - 17.1% 25.7% 57.1% 100.0%
. 2003 - 7.7% 24.2% 17.3% 12.9%
% within first-year class
2007 - 12.2% 20.5% 35.7.% 19.4%
4,001 and greater
2003 - 4 2 21 27
Count
2007 - 4 7 25 36
. ) 2003 - 14.8% 7.4% 77.8% 100.0%
% within applicant pool
2007 - 11.1% 19.4% 69.4% 100.0%
. 2003 - 10.3% 6.1% 40.4% 17.4%
% within first-year class
2007 - 8.2% 15.9% 44.6% 20.0%
Total
2003 31 39 33 52 155
Count
2007 31 49 44 56 180
. ) 2003 20.0% 25.2% 21.3% 33.5% 100.0%
% within applicant pool
2007 17.2% 27.2% 24.4% 31.1% 100.0%
L 2003 100.0% 100.0% 100.0% 100.0% 100.0%
% within first-year class
2007 100.0% 100.0% 100.0% 100.0% 100.0%

- = NO responses.
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Region/Applicant Pool Size

Applicant Pool
) Fewer than 4,001 and
Region 1,000 1,000-2,000  2,001-3,000  3,001-4,000 greater Total
West
2003 6 9 7 6 5 33
Count
2007 5 4 10 8 6 33
- ) 2003 18.2% 27.3% 21.2% 18.0% 15.2% 100.0%
% within region
2007 15.2% 12.1% 30.3% 24.2% 18.2% 100.0%
- . 2003 31.6% 15.3% 23.3% 30.0% 18.5% 21.3%
% within applicant pool
2007 25.0% 7.5% 27.8% 22.9% 16.7% 18.3%
Central
2003 7 16 7 4 3 37
Count
2007 4 16 5 8 6 39
. ) 2003 18.9% 43.2% 18.9% 10.8% 8.1% 100.0%
% within region
2007 10.3% 41.0% 12.8% 20.5% 15.4% 100.0%
o i 2003 36.8% 27.1% 23.3% 20.0% 11.1% 23.9%
% within applicant pool
2007 20.0% 30.2% 13.9% 22.9% 16.7% 21.7%
South
2003 5 21 8 6 9 49
Count
2007 7 21 12 7 12 59
o ) 2003 10.2% 42.9% 16.3% 12.2% 18.4% 100.0%
% within region
2007 11.9% 35.6% 20.3% 11.9% 20.3% 100.0%
. i 2003 26.3% 35.6% 26.7% 30.0% 33.3% 31.6%
% within applicant pool
2007 35.0% 39.6% 33.3% 20.0% 33.3% 32.8%
East
2003 1 8 6 4 10 29
Count
2007 0 6 7 10 12 35
o ) 2003 3.4% 27.6% 20.7% 13.8% 34.5% 100.0%
% within region
2007 - 17.1% 20.0% 28.6% 34.3% 100.0%
- . 2003 5.3% 13.6% 20.0% 20.0% 37.0% 18.7%
% within applicant pool
2007 - 11.3% 19.4% 28.6% 33.3% 19.4%
Canada
2003 = 5 2 - - 7
Count
2007 4 6 2 2 - 14
- ) 2003 = 71.4% 28.6% - - 100.0%
% within region
2007 28.6% 42.9% 14.3% 14.3% - 100.0%
- . 2003 = 8.5% 6.7% - - 4.5%
% within applicant pool
2007 20.0% 11.3% 5.6% 5.7% - 7.8%
Total
2003 19 59 30 20 27 155
Count
2007 20 53 36 35 36 180
- ) 2003 12.3% 38.1% 19.4% 12.9% 17.4% 100.0%
% within region
2007 11.1% 29.4% 20.0% 19.4% 20.0% 100.0%
- . 2003 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
% within applicant pool
2007 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

- = N0 responses.
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Region/Salary

Salary
$40,000 and $40,001 to $60,001 to $80,001 to Morethan
Region less 60,000 80,000 100,000 $100,000 Total
West
Count 2003 3 8 18 2 1 32
2007 1 8 5 14 5 33
% within region 2003 9.4% 25.0% 56.3% 6.3% 3.1% 100.0%
2007 3.0% 24.2% 15.2% 42.4% 15.2% 100.0%
Ywithin saary 2003 21.4% 24.2% 29.0% 6.5% 8.3% 21.1%
2007 14.3% 24.2% 10.0% 28.6% 12.2% 18.3%
Central
Count 2003 2 9 10 14 1 36
2007 1 6 15 7 10 39
% within region 2003 5.6% 25.0% 27.8% 38.9% 2.8% 100.0%
2007 2.6% 15.4% 38.5% 17.9% 25.6% 100.0%
% within salary 2003 14.3% 27.3% 16.1% 45.2% 8.3% 23.7%
2007 14.3% 18.2% 30.0% 14.3% 24.4% 21.7%
South
Count 2003 3 13 19 9 4 48
2007 2 10 20 13 14 59
% within region 2003 6.3% 27.1% 39.6% 18.8% 8.3% 100.0%
2007 3.4% 16.9% 33.9% 22.0% 23.7% 100.0%
% within salary 2003 21.4% 39.4% 30.6% 29.0% 33.3% 31.6%
2007 28.6% 30.3% 40.0% 26.5% 34.1% 32.8%
East
Count 2003 - 2 15 6 6 29
2007 - 2 7 15 11 35
% within region 2003 - 6.9% 51.7% 20.7% 20.7% 100.0%
2007 - 5.7% 20.0% 42.9% 31.4% 100.0%
% within salary 2003 - 6.1% 24.2% 19.4% 50.0% 19.1%
2007 - 6.1% 14.0% 30.6% 26.8% 19.4%
Canada
Count 2003 6 1 - - - 7
2007 3 7 3 - 1 14
% within region 2003 85.7% 14.3% - - - 100.0%
2007 21.4% 50.0% 21.4% - 7.1% 100.0%
Ywithin saary 2003 42.9% 3.0% - - - 4.6%
2007 42.9% 21.2% 6.0% - 2.4% 7.8%
Total
Count 2003 14 33 62 31 12 152
2007 7 33 50 49 41 180
% within region 2003 9.2% 21.7% 40.8% 20.4% 7.9% 100.0%
2007 3.9% 18.3% 27.8% 27.2% 22.8% 100.0%
% within salary 2003 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
2007 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

- = N0 responses.
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Staffing/Applicant Pool Size

Applicant Pool
Fewer than 4,001 and
Total Staff 1,000 1,000-2,000  2,001-3,000  3,001-4,000 greater Total
2o0rless
2003 5 16 5 1 - 27
Count
2007 14 9 2 - - 25
- 2003 18.5% 59.3% 18.5% 3.7% - 100.0%
% within total staff
2007 56.0% 36.0% 8.0% - - 100.0%
- . 2003 27.8% 27.1% 16.7% 5.0% - 17.5%
% within applicant pool
2007 7.0% 17.0% 5.6% - - 13.9%
2Y1t03/2%1t03
2003 9 14 6 3 - 32
Count
2007 3 18 9 4 1 35
. 2003 28.1% 43.8% 18.8% 9.4% - 100.0%
% within total staff
2007 8.5% 51.4% 25.7% 11.4% 2.8% 100.0%
" ) 2003 50.0% 23.7% 20.0% 15.0% - 20.8%
% within applicant pool
2007 15.0% 34.0% 25.0% 11.4% 2.8% 19.4%
3%to4/3%to4
2003 3 20 10 5 4 42
Count
2007 - 13 10 7 3 33
. 2003 7.1% 47.6% 23.8% 11.9% 9.5% 100.0%
% within total staff
2007 - 39.4% 30.3% 21.2% 9.1% 100.0%
" ) 2003 16.7% 33.9% 33.3% 25.0% 14.8% 27.3%
% within applicant pool
2007 - 24.5% 27.8% 20.0% 8.3% 18.3%
4%t05/4%1t05
2003 1 8 7 8 7 31
Count
2007 3 10 9 6 11 39
. 2003 3.2% 25.8% 22.6% 25.8% 22.6% 100.0%
% within total staff
2007 7.6% 25.6% 23.0% 15.3% 28.2% 100.0%
- . 2003 5.6% 13.6% 23.3% 40.0% 25.9% 20.1%
% within applicant pool
2007 15.0% 18.9% 25.0% 17.1% 30.6% 21.7%
Morethan 5
2003 - 1 2 3 16 22
Count
2007 - 3 6 18 21 48
- 2003 - 4.5% 9.1% 13.6% 72.7% 100.0%
% within total staff
2007 - 6.3% 12.5% 37.5% 43.8% 100.0%
- . 2003 - 1.7% 6.7% 15.0% 59.3% 14.3%
% within applicant pool
2007 - 5.7% 16.7% 51.4% 58.3% 26.7%
Total
2003 18 59 30 20 27 154
Count
2007 20 53 36 35 36 180
- 2003 11.7% 38.3% 19.5% 13.0% 17.5% 100.0%
% within total staff
2007 11.1% 29.4% 20.0% 19.4% 20.0% 100.0%
- . 2003 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
% within applicant pool
2007 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

- = N0 responses.
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Total Staff/Professional Staff

Professional Staff

2Y4to 3/ 3Vsto 4/ 4Y,t05/
Total Staff 2or less 2%t03 3%to4 4Y%105 Total
20rless
2003 26 - - - 26
Count
2007 22 2 - 1 25
2003 100.0% - - - 100.0%
% within total staff ’ °
2007 88.0% 8.0% - 4.0% 100.0%
. . 2003 26.3% - - 17.0%
% within professional staff
2007 24.4% 4.4% - 7.1% 13.9%
2%1t03/2%t03
2003 30 2 - - 32
Count
2007 32 3 - - 35
2003 93.8% 6.3% - - 100.0%
% within total staff ; ; °
2007 91.4% 8.6% - - 100.0%
o . 2003 30.3% 4.7% - - 20.9%
% within professional staff
2007 35.6% 6.7% - - 19.4%
3vsto4/3%t04
2003 27 14 1 - 42
Count
2007 24 7 2 - 33
. 2003 64.3% 33.3% 2.4% 100.0%
% within total staff
2007 72.7% 21.2% 6.1% - 100.0%
L . 2003 27.3% 32.6% 12.5% - 27.5%
% within professional staff
2007 26.7% 15.6% 6.5% - 18.3%
4Y,t05/4%t05
2003 14 17 - - 31
Count
2007 9 22 7 1 39
. 2003 45.2% 54.8% - - 100.0%
% within total staff
2007 23.1% 56.4% 17.9% 2.6% 100.0%
.- . 2003 14.1% 39.5% - - 20.3%
% within professional staff
2007 10.0% 48.9% 22.6% 7.1% 21.7%
Morethan 5
2003 2 10 7 3 22
Count
2007 3 11 22 12 48
. 2003 9.1% 45.5% 31.8% 13.6% 100.0%
% within total staff
2007 6.3% 22.9% 45.8% 25.0% 100.0%
. . 2003 2.0% 23.3% 87.5% 100.0% 14.4%
% within professional staff
2007 3.3% 24.4% 71.0% 85.7% 26.7%
Tota
2003 99 43 8 3 153
Count
2007 20 45 31 14 180
. 2003 64.7% 28.1% 5.2% 2.0% 100.0%
% within total staff
2007 50.0% 25.0% 17.2% 7.8% 100.0%
.- . 2003 100.0% 100.0% 100.0% 100.0% 100.0%
% within professional staff
2007 100.0% 100.0% 100.0% 100.0% 100.0%

- = NO responses.
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Total Staff/Support Staff

Support Staff

2Y4to 3/ 3Vsto 4/ 4Y,t05/
Total Staff 2or less 2%1t03 3%to4 4Y%105 Morethan 5 Total
20rless
2003 23 1 1 - - 25
Count
2007 23 1 - 1 - 25
. 2003 92.0% 4.0% 4.0% - - 100.0%
% within total staff
2007 92.0% 4.0% - 4.0% - 100.0%
. 2003 21.3% 3.1% 16.7% - - 16.4%
% within support staff
2007 21.9% 2.6% - 6.7% - 13.9%
2%1t03/2%t03
2003 30 2 - - - 32
Count
2007 30 4 1 - - 35
2003 93.8% 6.3% - - - 100.0%
% within total staff ; ° ’
2007 85.7% 11.4% 2.9% - - 100.0%
L 2003 27.8% 6.3% - - - 21.1%
% within support staff
2007 28.6% 10.3% 4.8% - - 19.4%
3vsto4/3%to4
2003 38 3 - - 1 42
Count
2007 20 11 2 - - 33
L 2003 90.5% 7.1% - - 2.4% 100.0%
% within total staff
2007 60.6% 33.3% 6.1% - - 100.0%
L 2003 35.2% 9.4% - - 20.0% 27.6%
% within support staff
2007 19.0% 28.2% 9.5% - - 18.3%
4Y,t05/4%t05
2003 15 16 - - - 31
Count
2007 22 15 2 - - 39
L 2003 48.4% 51.6% - - - 100.0%
% within total staff
2007 56.4% 38.5% 5.1% - - 100.0%
- 2003 13.9% 50.0% - - - 20.4%
% within support staff
2007 21.0% 38.5% 9.5% - - 21.7%
Morethan 5
2003 2 10 5 1 4 22
Count
2007 10 8 16 14 - 48
. 2003 9.1% 45.5% 22.7% 4.5% 18.2% 100.0%
% within total staff
2007 20.8% 16.7% 33.3% 29.2% - 100.0%
- 2003 1.9% 31.3% 83.3% 100.0% 80.0% 14.5%
% within support staff
2007 9.5% 20.5% 76.2% 93.3% - 26.7%
Tota
2003 108 32 6 1 5 152
Count
2007 105 39 21 15 - 180
. 2003 71.1% 21.1% 3.9% 0.7% 3.3% 100.0%
% within total staff
2007 58.3% 21.7% 11.7% 8.3% - 100.0%
- 2003 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
% within support staff
2007 100.0% 100.0% 100.0% 100.0% - 100.0%

- = N0 responses.
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Recruitment Budget/Law School Governance

Type
Recruitment Budget Public Private Total
$25,000 or less
Count 2003 9 4 13
2007 16 1 17
- . 2003 69.2% 30.8% 100.0%
% within recruitment budget 2007 94.1% 5 9% 100.0%
% within type 2003 26.5% 6.7% 13.8%
2007 21.3% 1.0% 9.4%
$25,001 to 50,000
Court 2003 13 10 23
2007 18 12 30
- . 2003 56.5% 43.5% 100.0%
% within recruitment budget 2007 60.0% 40.0% 100.0%
% within type 2003 38.2% 16.7% 24.5%
2007 24.0% 11.4% 16.7%
$50,001 to 100,000
Count 2003 8 18 26
2007 12 28 40
- . 2003 30.8% 69.2% 100.0%
% within recruitment budget 2007 30.0% 20.0% 100.0%
% within type 2003 23.5% 30.0% 27.7%
2007 16.0% 26.7% 22.2%
$100,001 to 200,000
Count 2003 3 18 21
2007 4 27 31
- . 2003 14.3% 85.7% 100.0%
% within recruitment budget 2007 12.9% 871% 100.0%
% within type 2003 8.8% 30.0% 22.3%
2007 5.3% 25.7% 17.2%
$200,001 or more
Count 2003 1 10 11
2007 3 22 25
i . 2003 9.1% 90.9% 100.0%
% within recruitment budget 2007 12.0% 88.0% 100.0%
% within type 2003 2.9% 16.7% 11.7%
2007 4.0% 21.0% 13.9%
Total
Count 2003 34 60 94
2007 75 105 180
i . 2003 36.2% 63.8% 100.0%
% within recruitment budget 2007 41.7% 58.3% 100.0%
% within type 2003 100.0% 100.0% 100.0%
2007 100.0% 100.0% 100.0%
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Recruitment Budget/Size of Applicant Pool

Applicant Pool
. Fewer than 4,001 and
Recruitment Budget 1,000 1,000-2,000  2,001-3,000  3,001-4,000 greater Total
$25,000 or less
2003 4 5 3 - 1 13
Count
2007 4 5 6 1 1 17
I . 2003 30.8% 38.5% 23.1% - 7.7% 100.0%
% within recruitment budget
2007 23.5% 29.4% 35.3% 5.9% 5.9% 100.0%
I . 2003 40.0% 13.9% 16.7% - 5.6% 13.8%
% within applicant pool
2007 20.0% 9.4% 16.7% 2.9% 2.8% 9.4%
$25,001 to 50,000
2003 2 6 6 7 2 23
Count
2007 3 11 8 5 3 30
. . 2003 8.7% 26.1% 26.1% 30.4% 8.7% 100.0%
% within recruitment budget
2007 10.0% 36.7% 26.7% 16.7% 10.0% 100.0%
. . 2003 20.0% 16.7% 33.3% 58.3% 11.1% 24.5%
% within applicant pool
2007 15.0% 20.8% 22.2% 14.3% 8.3% 16.7%
$50,001 to $100,000
2003 2 12 4 3 5 26
Count
2007 1 15 9 12 3 40
. . 2003 7.7% 46.2% 15.4% 11.5% 19.2% 100.0%
% within recruitment budget
2007 2.5% 37.5% 22.5% 30.0% 7.5% 100.0%
. . 2003 20.0% 33.3% 22.2% 25.0% 27.8% 27.7%
% within applicant pool
2007 5.0% 28.3% 25.0% 34.3% 8.3% 22.2%
$100,001 to $200,000
2003 2 9 3 2 5 21
Count
2007 2 9 6 6 8 31
. . 2003 9.5% 42.9% 14.3% 9.5% 23.8% 100.0%
% within recruitment budget
2007 6.5% 29.0% 19.4% 19.4% 25.8% 100.0%
I . 2003 20.0% 25.0% 16.7% 16.7% 27.8% 22.3%
% within applicant pool
2007 10.0% 17.0% 16.7% 17.1% 22.2% 17.2%
$200,001 or more
2003 - 4 2 - 5 11
Count
2007 2 3 2 5 13 25
I . 2003 - 36.4% 18.2% - 45.5% 100.0%
% within recruitment budget
2007 8.0% 12.0% 8.0% 20.0% 52.0% 100.0%
I . 2003 - 11.1% 11.1% - 27.8% 11.7%
% within applicant pool
2007 10.0% 5.7% 5.6% 14.3% 36.1% 13.9%
Total
2003 10 36 18 12 18 94
Count
2007 20 53 36 35 36 180
I . 2003 10.6% 38.3% 19.1% 12.8% 19.1% 100.0%
% within recruitment budget
2007 11.1% 29.4% 20.0% 19.4% 20.0% 100.0%
I . 2003 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
% within applicant pool
2007 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

- = N0 responses.
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Job Title/Salary

Salary
. $40,000 or $40,001 to $60,001 to $80,001 to Morethan
Title less 60,000 80,000 100,000 $100,000 Total
Associate Dean
2003 - - 6 5 5 16
Count
2007 - - 2 8 15 25
L 2003 - - 37.5% 31.3% 31.3% 100.0%
% within title
2007 - - 8.0% 32.0% 60.0% 100.0%
. 2003 - - 9.7% 16.1% 41.7% 10.5%
% within salary
2007 - - 4.0% 16.3% 36.6% 13.9%
Assistant Dean/Dean Admission
2003 - 13 30 20 6 69
Count
2007 - 4 27 29 24 84
L 2003 - 18.8% 43.5% 29.0% 8.7% 100.0%
% within title
2007 - 4.8% 32.1% 34.5% 28.6% 100.0%
. 2003 - 39.4% 48.4% 64.5% 50.0% 45.4%
% within salary
2007 - 12.1% 54.0% 59.2% 58.5% 46.7%
Director Admission
2003 6 18 25 3 1 53
Count
2007 3 19 20 10 1 53
o 2003 11.3% 34.0% 47.2% 5.7% 1.9% 100.0%
% within title
2007 5.7% 35.8% 37.7% 18.9% 1.9% 100.0%
o 2003 42.9% 54.5% 40.3% 9.7% 8.3% 34.9%
% within salary
2007 42.9% 57.6% 40.0% 20.4% 2.4% 29.4%
Assistant or Associate Director
2003 2 - - - - 2
Count
2007 - - - - - -
o 2003 100.0% - - - - 100.0%
% within title
2007 - - - - - -
2003 14.3% - - - - 1.3%
% within salary ’ °
2007 - - - - - -
Other
2003 6 2 1 3 - 12
Count
2007 4 10 1 2 1 18
L 2003 50.0% 16.7% 8.3% 25.0% - 100.0%
% within title
2007 22.2% 55.6% 5.6% 11.1% 5.6% 100.0%
. 2003 42.9% 6.1% 1.6% 9.7% - 7.9%
% within salary
2007 57.1% 30.3% 2.0% 4.1% 2.4% 10.0%
Tota
2003 14 33 62 31 12 152
Count
2007 7 33 50 49 41 180
L 2003 9.2% 21.7% 40.8% 20.4% 7.9% 100.0%
% within title
2007 3.9% 18.3% 27.8% 27.2% 22.8% 100.0%
. 2003 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
% within salary
2007 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

- = N0 responses.
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Experience/Salary

Salary
] - $40,000 or $40,001 to $60,001 to $80,001 to Morethan
Y earsin Position less 60,000 80,000 100,000 $100,000 Total
Lessthan ayear
2003 2 4 6 3 2 17
Count
2007 3 1 2 2 4 12
I . o 2003 11.8% 23.5% 35.3% 17.6% 11.8% 100.0%
% within years in position
2007 25.0% 8.3% 16.7% 16.7% 33.3% 100.0%
i 2003 14.3% 12.1% 9.7% 9.7% 16.7% 11.2%
% within salary
2007 42.9% 3.0% 4.0% 4.1% 9.8% 6.7%
1-2 years
2003 1 3 9 6 - 19
Count
2007 - 5 6 3 7 21
. i . 2003 5.3% 15.8% 47.4% 31.6% - 100.0%
% within years in position
2007 - 23.8% 28.6% 14.3% 33.3% 100.0%
. 2003 7.1% 9.1% 14.5% 19.4% - 12.5%
% within salary
2007 - 15.2% 12.0% 6.1% 17.1% 11.7%
2-5 years
2003 7 13 18 6 4 48
Count
2007 1 11 19 12 14 57
. i . 2003 14.6% 27.1% 37.5% 12.5% 8.3% 100.0%
% within years in position
2007 1.8% 19.3% 33.3% 21.1% 24.6% 100.0%
o 2003 50.0% 39.4% 29.0% 19.4% 33.3% 31.6%
% within salary
2007 14.3% 33.3% 38.0% 24.5% 34.1% 31.7%
5-10 years
2003 1 3 13 9 2 28
Count
2007 1 7 11 15 7 41
. i . 2003 3.6% 10.7% 46.4% 32.1% 7.1% 100.0%
% within years in position
2007 2.4% 17.1% 26.8% 36.6% 17.1% 100.0%
. 2003 7.1% 9.1% 21.0% 29.0% 16.7% 18.4%
% within salary
2007 14.3% 21.2% 22.0% 30.6% 17.1% 22.8%
More than 10 years
2003 3 10 16 7 4 40
Count
2007 2 9 12 17 9 49
I . o 2003 7.5% 25.0% 40.0% 17.5% 10.0% 100.0%
% within years in position
2007 4.1% 18.4% 24.5% 34.7% 18.4% 100.0%
. 2003 21.4% 30.3% 25.8% 22.6% 33.3% 26.3%
% within salary
2007 28.6% 27.3% 24.0% 34.7% 22.0% 27.2%
Total
2003 14 33 62 31 12 152
Count
2007 7 33 50 49 411 180
I . o 2003 9.2% 21.7% 40.8% 20.4% 7.9% 100.0%
% within years in position
2007 3.9% 18.3% 27.8% 27.2% 22.8% 100.0%
. 2003 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
% within salary
2007 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

- = N0 responses.



Salary/Law School Governance

Type
Salary Public Private Total
$40,000 and less
Count 2003 10 4 14
2007 7 - 7
% within salary 2003 71.4% 28.6% 100.0%
2007 100.0% - 100.0%
% within type 2003 14.9% 4.7% 9.2%
2007 9.3% - 3.9%
$40,001 to 60,000
Count 2003 19 14 33
2007 20 13 33
% within salary 2003 57.6% 42.4% 100.0%
2007 60.6% 39.4% 100.0%
% within type 2003 28.4% 16.5% 21.7%
2007 26.7% 12.4% 18.3%
$60,001 to 80,000
Count 2003 26 36 62
2007 16 34 50
% within salary 2003 41.9% 58.1% 100.0%
2007 32.0% 68.0% 100.0%
% within type 2003 38.8% 42.4% 40.8%
2007 21.3% 32.4% 27.8%
$80,001 to 100,000
Count 2003 9 22 31
2007 19 30 49
% within salary 2003 29.0% 71.0% 100.0%
2007 38.8% 61.2% 100.0%
% within type 2003 13.4% 25.9% 20.4%
2007 25.3% 28.6% 27.2%
More than $100,000
Count 2003 3 9 12
2007 13 28 41
% within salary 2003 25.0% 75.0% 100.0%
2007 31.7% 68.3% 100.0%
% within type 2003 4.5% 10.6% 7.9%
2007 17.3% 26.7% 22.8%
Tota
Count 2003 67 85 152
2007 75 105 180
% within salary 2003 44.1% 55.9% 100.0%
2007 41.7% 58.3% 100.0%
% within type 2003 100.0% 100.0% 100.0%
2007 100.0% 100.0% 100.0%

- = NO responses.
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Salary/Applicant Pool Size

Applicant Pool Size

Fewer than 4,001 and
Sdary 1,000 1,000-2,000  2,001-3,000  3,001-4,000 greater Total
$40,000 and less
2003 4 7 3 - - 14
Count
2007 6 1 - - - 7
- 2003 28.6% 50.0% 21.4% - - 100.0%
% within salary
2007 85.7% 14.3% - - - 100.0%
I . 2003 22.2% 11.9% 10.3% - - 9.2%
% within applicant pool
2007 30.0% 1.9% - - - 3.9%
$40,001 to 60,000
2003 9 14 6 2 2 33
Count
2007 6 16 6 5 - 33
. 2003 27.3% 42.4% 18.2% 6.1% 6.1% 100.0%
% within salary
2007 18.2% 48.5% 18.2% 15.2% - 100.0%
. i 2003 50.0% 23.7% 20.7% 10.0% 7.7% 21.7%
% within applicant pool
2007 30.0% 30.2% 16.7% 14.3% - 18.3%
$60,001 to $80,000
2003 5 28 11 12 6 62
Count
2007 4 19 14 10 3 50
. 2003 8.1% 45.2% 17.7% 19.4% 9.7% 100.0%
% within salary
2007 8.0% 38.0% 28.0% 20.0% 6.0% 100.0%
. i 2003 27.8% 47.5% 37.9% 60.0% 23.1% 40.8%
% within applicant pool
2007 20.0% 35.8% 38.9% 28.6% 8.3% 27.8%
$80,001 to $100,000
2003 - 8 6 6 11 31
Count
2007 2 13 9 11 14 49
. 2003 - 25.8% 19.4% 19.4% 35.5% 100.0%
% within salary
2007 4.1% 26.5% 18.4% 22.4% 28.6% 100.0%
I . 2003 - 13.6% 20.7% 30.0% 42.3% 20.4%
% within applicant pool
2007 10.0% 24.5% 25.0% 31.4% 38.9% 27.2%
More than $100,000
2003 - 2 3 - 7 12
Count
2007 2 4 7 9 19 41
. 2003 - 16.7% 25.0% - 58.3% 100.0%
% within salary
2007 4.9% 9.8% 17.1% 22.0% 46.3% 100.0%
I . 2003 = 3.4% 10.3% - 26.9% 7.9%
% within applicant pool
2007 10.0% 7.5% 19.4% 25.7% 52.8% 22.8%
Total
2003 18 59 29 20 26 152
Count
2007 20 53 36 35 36 180
. 2003 11.8% 38.8% 19.1% 13.2% 17.1% 100.0%
% within salary
2007 11.1% 29.4% 20.0% 19.4% 20.0% 100.0%
I . 2003 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
% within applicant pool
2007 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

- = N0 responses.
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Law Degree/Salary

Salary
$40,000 or $40,001 to $60,001 to $80,001 to Morethan
Law Degree less 60,000 80,000 100,000 $100,000 Total
Yes
Count 2003 3 9 22 16 6 56
2007 1 6 19 16 25 67
% within law degree 2003 5.4% 16.1% 39.3% 28.6% 10.7% 100.0%
2007 1.5% 9.0% 28.4% 23.9% 37.3% 100.0%
Ywithin saary 2003 21.4% 28.1% 35.5% 51.6% 50.0% 37.1%
2007 14.3% 18.2% 38.0% 32.7% 61.0% 37.2%
No
Count 2003 11 23 40 15 6 95
2007 6 27 31 33 16 113
% within law degree 2003 11.6% 24.2% 42.1% 15.8% 6.3% 100.0%
2007 5.3% 23.9% 27.4% 29.2% 14.2% 100.0%
% within salary 2003 78.6% 71.9% 64.5% 48.4% 50.0% 62.9%
2007 85.7% 81.8% 62.0% 67.3% 39.0% 62.8%
Total
Count 2003 14 32 62 31 12 151
2007 7 33 50 49 41 180
% within law degree 2003 9.3% 21.2% 41.1% 20.5% 7.9% 100.0%
2007 3.9% 18.3% 27.8% 27.2% 22.8% 100.0%
Ywithin saary 2003 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
2007 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
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Y ears in Position/Race

Race
Yearsin Postion Cacasen  PIEMATTIEn g Tota

Lessthan ayear

Count 2007 9 2 1 12

% within years in position 2007 75.0% 16.7% 8.3% 100.0%

% within race 2007 7.2% 6.7% 4.0% 6.7%
1-2 years

Count 2007 12 7 2 21

% within yearsin position 2007 57.1% 33.3% 9.5% 100.0%

% within race 2007 9.6% 23.3% 8.0% 11.7%
2-5 years

Count 2007 38 9 10 57

% within yearsin position 2007 66.7% 15.8% 17.5% 100.0%

% within race 2007 30.4% 30.0% 40.0% 31.7%
5-10 years

Count 2007 27 6 8 41

% within yearsin position 2007 65.9% 14.6% 19.5% 100.0%

% within race 2007 21.6% 20.0% 32.0% 22.8%
More than 10 years

Count 2007 39 6 4 49

% within years in position 2007 79.6% 12.2% 8.2% 100.0%

% within race 2007 31.2% 20.0% 16.0% 27.2%
Total

Count 2007 125 30 25 180

% within years in position 2007 69.4% 16.7% 13.9% 100.0%

% within race 2007 100.0% 100.0% 100.0% 100.0%
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Job Title/Race

Race
Title o Black/African Other Total
Associate Dean
Count 2007 17 6 2 25
% within title 2007 68.0% 24.0% 8.0% 100.0%
% within race 2007 13.6% 20.0% 8.0% 13.9%
Assistant Dean/Dean Admission
Count 2007 59 16 9 84
% within title 2007 70.2% 19.0% 10.7% 100.0%
% within race 2007 47.2% 53.3% 36.0% 46.7%
Director Admission
Count 2007 34 6 13 53
% within title 2007 64.2% 11.3% 24.5% 100.0%
% within race 2007 27.2% 20.0% 52.0% 29.4%
Other
Count 2007 15 2 1 18
% within title 2007 83.3% 11.1% 5.6% 100.0%
% within race 2007 12.0% 6.7% 4.0% 10.0%
Total
Count 2007 125 30 25 180
% within title 2007 69.4% 16.7% 13.9% 100.0%
% within race 2007 100.0% 100.0% 100.0% 100.0%
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Salary/Race

Race
Sdary cz\lﬂzggdan Blzcnlﬁgrf-\ifé;ncan Other Total

$40,000 and less

Count 2007 6 - 1 7

% within salary 2007 85.7% - 14.3% 100.0%

% within race 2007 4.8 - 4.0% 3.9%
$40,001 to 60,000

Count 2007 24 3 6 33

% within salary 2007 72.7% 9.0% 18.2% 100.0%

% within race 2007 19.2% 10.0% 24.0% 18.3%
$60,001 to 80,000

Count 2007 35 11 4 50

% within salary 2007 70.0% 22.0% 8.0% 100.0%

% within race 2007 28.0% 36.7% 16.0% 27.8%
$80,001 to 100,000

Count 2007 32 7 10 49

% within salary 2007 65.3% 14.3% 20.4% 100.0%

% within race 2007 25.6% 23.3% 40.0% 27.2%
More than $100,000

Count 2007 28 9 4 41

% within salary 2007 68.3% 22.0% 9.8% 100.0%

% within race 2007 22.4% 30.0% 16.0% 22.8%
Total

Count 2007 125 30 25 180

% within salary 2007 69.4% 16.7% 13.9% 100.0%

% within race 2007 100.0% 100.0% 100.0% 100.0%

- = N0 responses.
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Law Degree/Race

Race
Law Degree Cz\ljgs?/an Blzcnl(]@ifé;ncan Other Total
Yes
Count 2007 39 16 12 67
% within law degree 2007 58.2% 23.9% 17.9% 100.0%
% within race 2007 31.2% 53.3% 48.0% 37.2%
No
Count 2007 86 14 13 113
% within law degree 2007 76.1% 12.4% 11.5% 100.0%
% within race 2007 68.8% 46.7% 52.0% 62.8%
Total
Count 2007 125 30 25 180
% within law degree 2007 69.4% 16.7% 13.9% 100.0%
% within race 2007 100.0% 100.0% 100.0% 100.0%
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Y ears in Position/Gender

Gender
Yearsin Position Male Female Total

Lessthan ayear

Count 2007 4 8 12

% within yearsin position 2007 33.3% 66.7% 100.0%

% within gender 2007 7.7% 6.3% 6.7%
1-2 years

Count 2007 8 13 21

% within years in position 2007 38.1% 61.9% 100.0%

% within gender 2007 15.4% 10.2% 11.7%
2-5years

Count 2007 19 38 57

% within years in position 2007 33.3% 66.7% 100.0%

% within gender 2007 36.5% 29.7% 31.7%
5-10 years

Count 2007 8 33 41

% within yearsin position 2007 19.5% 80.5% 100.0%

% within gender 2007 15.4% 25.8% 22.8%
More than 10 years

Count 2007 13 36 49

% within yearsin position 2007 26.5% 73.5% 100.0%

% within gender 2007 25.0% 28.1% 27.2%
Total

Count 2007 52 128 180

% within yearsin position 2007 28.9% 71.1% 100.0%

% within gender 2007 100.0% 100.0% 100.0%
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Job Title/Gender

Gender
Title Male Female Total

Associate Dean

Count 2007 8 17 25

% within title 2007 32.0% 68.0% 100.0%

% within gender 2007 15.4% 13.3% 13.9%
Assistant Dean/Dean Admission

Count 2007 31 53 84

% within title 2007 36.9% 63.0% 100.0%

% within gender 2007 59.6% 41.4% 46.7%
Director Admission

Count 2007 11 42 53

% within title 2007 20.8% 79.2% 100.0%

% within gender 2007 21.2% 32.8% 29.4%
Other

Count 2007 2 16 18

% within title 2007 11.1% 88.9% 100.0%

% within gender 2007 3.8% 12.5% 10.0%
Total

Count 2007 52 128 180

% within title 2007 28.9% 71.1% 100.0%

% within gender 2007 100.0% 100.0% 100.0%
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Salary/Gender

Gender
Salary Male Female Total

$40,000 and less

Count 2007 1 6 7

% within salary 2007 14.3% 85.6% 100.0%

% within gender 2007 1.9% 4.7% 3.9%
$40,001 to 60,000

Count 2007 4 29 33

% within salary 2007 12.1% 87.8% 100.0%

% within gender 2007 7.7% 22.7% 18.3%
$60,001 to 80,000

Count 2007 13 37 50

% within salary 2007 26.0% 74.0% 100.0%

% within gender 2007 25.0% 28.9% 27.8%
$80,001 to 100,000

Count 2007 11 38 49

% within salary 2007 22.4% 77.6% 100.0%

% within gender 2007 21.2% 29.7% 27.2%
More than $100,000

Count 2007 23 18 41

% within salary 2007 56.1% 43.9% 100.0%

% within gender 2007 44.2% 14.1% 22.8%
Total

Count 2007 52 128 180

% within salary 2007 28.9% 71.1% 100.0%

% within gender 2007 100.0% 100.0% 100.0%
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Law Degree/Gender

Gender
Law Degree Male Female Total
Yes
Count 2007 28 39 67
% within law degree 2007 41.8% 58.2% 100.0%
% within gender 2007 53.8% 30.5% 37.2%
No
Count 2007 24 89 113
% within law degree 2007 21.2% 78.8% 100.0%
% within gender 2007 46.2% 69.5% 62.8%
Total
Count 2007 52 128 180
% within law degree 2007 28.9% 71.1% 100.0%
% within gender 2007 100.0% 100.0% 100.0%
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